MCAN  [image: image1.jpg]


      [image: image2.wmf]       [image: image3.png]wiB






THE WORKFORCE SOLUTIONS GROUP

FACT SHEET: FOOD STAMP EMPLOYMENT AND TRAINING

A New Opportunity to Fund Workforce Development

What is the Food Stamp Employment and Training Program (FSET)?
FSET is a U.S. Department of Agriculture program that allows organizations and municipalities that provide education and training to receive a 50 percent reimbursement for every non-federal dollar they spend on education or training for Food Stamp recipients who do not receive TANF (welfare).

How did this program come about to be available in Massachusetts?
The Workforce Solutions Group worked with the Legislature to pass, as part of the Workforce Solutions Act/Economic Stimulus Bill of 2006, a requirement that the state to claim up to $20 million in FSET reimbursements for education and training expenses of non-profit providers and local governments and then pass that money on to the providers.


What expenditures are eligible for reimbursement?
All state, private and philanthropic funds spent on education and training activities for non-TANF Food Stamp recipients are eligible, except for funds that are used to match or draw down federal funds and funds originating with the federal government. For example, much of Adult Basic Education funding comes from the federal government or is a state match for federal funding and thus is not eligible. However, other state dollars and private funds spent by ABE providers are eligible.


What counts as education and training?
Job search, job readiness training, community service, education training (including vocational education training), skills training, subsidized employment, unsubsidized employment.

How can my organization access FSET funds?
DTA is still establishing a process, but many elements are already clear.  UMass Medical Center, which has experience running this sort of program, will manage FSET.  Each provider will sign a contract with UMass and then present a roster of clients that lists how much was spent on services for each client.  UMass will identify which clients are FSET eligible and thus how much money is reimbursable.

What can the reimbursement be used for?
DTA may take up to 5 percent of the reimbursement for administration and will pass the remaining 95 percent on to providers. Training providers may spend 5 percent of their reimbursement on administration and must spend all other funds on education and training for clients.  The reimbursement may be spent on any client, not just those who receive Food Stamps.  The reimbursements must  fund additional services.


How can my organization maximize the FSET funds we receive?
Keep good records and start encouraging eligible clients to enroll in Food Stamps, as FSET reimbursements are available retroactively for eligible training done as far back as October 1, 2006.  WSG will inform possibly eligible organizations when DTA/UMass have developed the forms for FSET reimbursement.  For more information, contact the Workforce Solutions Group (617) 259-2960.
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