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Program Design

+ Curriculum
—Career specific courses

—Courses that enable students to build academic

skills
+ Student support
—Dedicated advising
—Learning communities
—Cohort model
+ Alternative scheduling

—Part time
Evening and weekend classes

—8 week sessions vs. 15 week semesters

Key Components
Case Integrated
Cohort model career
Managemen .
counseling

The AHP through a case management model

» Fosters a close knit community of students, enhancing academic success
» Facilitates access to all college services

» Increases engagement through dedicated advising

» Offers career and academic courses as a cohesive program of study
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CNA, Medical Receptionist
Certifications in CPR and First
Aid

Program Option

Certlflcate programs in +Enter workforce as a CNA or

opticn to continue studies

Medical Receptionist with
option to continue studies
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KEYS TO THE COLLABORATIVE APPROACH
Fostered employee connections and input into program development
» Advisory Board
¢ Internal and external members
¢ Allowed for multiple viewpoints
¢ Input into program design and curriculum
» Steering committee
¢ Cross institutional membership

> Goal: develop and revise systems to support innovative
and flexible schedule to better meet student needs




