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	Lead: Northeastern University

Sector: Healthcare 

Occupational Focus: Emergency, geriatric and psychiatric RN and BSN, 

Allied health positions such as Respiratory Therapy, Physical Therapy and Medical Lab Technician


	As demographics shift and elderly care need increases, and as the demands for emergency and psychiatric care continue to be placed on public hospitals, CHA needs highly trained, industry-qualified specialty.  This project will provide specialty nursing certificates in emergency, geriatric and psychiatric nursing; RN-to-BSN program; college prerequisite program, offering incumbent workers who aspire to enter nursing or other allied health degree programs for-credit prerequisite courses to apply towards a college degree; and a College Readiness Certificate program, providing basic education to entry level workers who need to build toward taking college-level prerequisite courses.


	Employers: 

Cambridge Health Alliance

Other Partners:

MA Nursing Association

MA Laborer’s District Council Local 381


	155



	Lead: Boston Education and Skills Training Corporation

Sector: Hotel and Food Services

Occupational Focus: Room Attendant, Food Server, Basic Culinary Arts


	The Hotel Training Center (HTC) Initiative, will advance incumbent hotel workers and create an entry pathway for those facing economic, educational and social barriers, through skills training, career counseling and job placement.  Goals are 1) to create a stable pool of entry-level Room Attendants; and 2) train incumbent workers in food service and basic culinary skills, to move into vacant or soon-to-open higher-level, well-paying Food & Beverage service jobs. The project will develop orientation, career coaching, and 3 new hands-on skills trainings that will lead to 3 new industry-recognized certifications: Housekeeping 101; Basic Culinary Skills 101; and Professional Service for Busser/Server.
	Employers: 

Boston Park Plaza Hotel 

The Colonnade Hotel

The Copley Square Hotel

The Omni Parker House, Sheraton Boston Hotel

Other Partners:

Mayor’s Office of Jobs & Community  Services  Chinatown Community Educational Partnership,  Julie’s Family Learning Program, Project Place, Urban League, UNITE (union)
	255



	Lead: Building & Const. Trades Council

Sector: Construction

Occupational Focus: Apprenticeship preparedness for variety of trades


	The 21st Century Building Trades Apprenticeship Preparedness Program’s (AAP) key feature is the pre-employment program designed to provide basic adult education, occupational training, and career coaching.  This initiative seeks to deliver a direct step to participants to enter into a career path in the building and construction trades through post secondary joint labor-management apprenticeship training programs, where a system of classroom and on-the-job training enables workers to obtain industry-recognized credentials, family sustaining wages and benefits, valuable skills that are transferable, and economic security, while at the same time helping to meet the demand for a skilled construction workforce in the Greater Metro Boston Region.
	Employers:
Walsh Bros, Inc.

William Berry & Son

Suffolk Construction

Other Partners:

Women in the Building Trades, MA AFL-CIO, Mayor’s Office of Jobs & Community Services, Building Trades Training Directors Association, The Construction Institute, Boston Career Link Career Center, The Work Place Career Center
	420



	Lead: 1199 SEIU Training and Upgrade Fund

Sector: Healthcare 

Occupational Focus: Respiratory Therapist (Associates Degree)


	This project has a comprehensive plan to address labor shortages amongst all partners (1199SEIU TUF, Boston Medical Center, Quincy Medical Center, Radius Specialty, 1199SEIU, AFSCME L. 1489, Boston PIC, and the South Coastal WIB), while at the same time creating a program that assists lesser-skilled healthcare workers obtain a post-secondary credential in Respiratory Therapy. The partnership has a strong model of a labor-management workforce development initiative.  
	Employers: 

Boston Medical Center

Radius Specialty

Quincy Medical Center

Other Partners:

Massasoit Community College


	35



	Lead: United Workers Union of America Local No. 369

Sector: Utilities

Occupational Focus: Utility trades and laborers


	The High Road Energy Project will address the current and projected shortage of skilled utility workers in the energy industry through two tracks:  expanding the Electric Power Utility Technology Program and creating the Utility Laborer Training which will establish a new entry level position for all participating employers. Both tracks will incorporate a mentoring and coaching component.


	Employers:
NSTAR Electric and Gas Company

ElecComm Corporation

CCS Utility Environmental

Underground Utility Construction, Inc.

Utility Resource Solutions
Other Partners:

Massachusetts AFL-CIO


	180

	Lead: Cambodian Mutual Assistance Association of Lowell

Sector: Construction

Occupation: Apprenticeship preparedness for bricklayers, masons, painters, carpenters, laborers


	In Lowell, several large construction projects will create a substantial demand for skilled construction tradesmen, including laborers, painters, carpenters and bricklayers in the near future.  There is a great need for good paying jobs that do not require college degrees amongst Lowell’s Cambodian community. 

This program will take some existing but not connected programs, such as Lowell Adult Education’s GED classes and the unions’ apprenticeship training, and connect them with a comprehensive system of recruiting, case management, referral, and supplemental training to help recruits pass the required pre-admission tests for the apprenticeship programs.  Program participants will have a clear roadmap to get from unemployment or underemployment to union jobs that pay well above the average wage.

	Employers:
Trinity Financial, Inc.

CWC Builders

Architectural Heritage Foundation

Laborers International Union of North America Local 429

International Union of Bricklayers and Related Crafts, Local 1

New England Regional Council of Carpenters, District 35 Painters & Allied Trades Union

Other Partners:

MA AFL-CIO, Lowell Adult Education
	60



	Lead: Community Teamwork, Inc.

Sector: Healthcare

Occupational Focus: Patient Care and Medical Administration


	 This program will develop and provide a two-level readiness course in addition to a variety of technical training to advance participants to targeted occupations including Certified Nurse Aide, Transporter/Attendant, Medical Assistant/Phlebotomist, Clerk, Administrative Medical Assistant, Unit/Admin Secretary and LPN. As a result, the project intends to increase the quality and stability of the healthcare workforce while promoting the efforts of local residents to obtain family sustaining employment.


	Employers:
Lowell General Hospital

Saints Memorial Medical Center Lowell Community Health Center

Other Partners:
Shawsheen Valley Regional Tech. High School, Greater Lowell Workforce Investment Board, Lowell Career Center
	240



	Lead: North Shore Career Centers

Sector: Financial Services

Occupational Focus: Teller


	The purpose of this project is to provide support to the North Shore banking industry as they work to find and keep quality employees at the entry level and move them onto a banking career ladder, and to North Shore ABE/ESOL students who are completing this course work and getting ready to transition into employment and/or higher education.


	Employers:
Eastern Bank

Danversbank

Salem Five

North Shore Bank 

Other Partners:
North Shore Career Centers, Operation Bootstrap; Lynn Public Schools; North Shore Workforce Investment Board
	50



	Lead: North Shore Community College

Sector: Hotel/Hospitality

Occupations: hotel, food server and culinary


	The Northeast Partnership for Hospitality and Tourism will serve both potential new workers as well as incumbent workers in the hospitality industry in the general Northeast region of MA. The program design responds directly to the expressed needs of employers and places the instruction and services within the context of career ladders for the industry. The project anticipates meeting the critical short term training needs of participating employers and their workforce, opening the door to employment and career growth for a significant number of new workers, and piloting a workable and effective program model for the hospitality industry.
	Employers:
Peabody Marriott

Doubletree Lowell

Best Western Concord

Double Tree Bedford

99 Restaurants

Best Western Merrimack Valley

Simply Elegant Catering

Sheraton Ferncroft

Sheraton Colonial
Other Partners:

Northern Essex Community College, Middlesex Community College, Greater Merrimack Valley Convention and Visitors Bureau, North of Boston Convention and Visitors Bureau, Massachusetts Lodging Association Educational Foundation, Operation Bootstrap, ROCA, Inc, North Shore Workforce Investment Board, Merrimack Valley Workforce Investment Board, Greater Lowell Workforce Investment Board, North Shore Career Center, Career Center of Lowell, Operation ABLE, MA Rehabilitation Commission, Community Teamwork, Inc., International Institute


	252

	Lead: Bristol Community College

Sector: Healthcare and

Human Services

Occupational Focus: 

Social and Human Services Assistants, Personal and Home Care Aides, First Line Supervisors of Direct Support Practitioners, Social and Community Support Managers, Certified Nurse Assistants, LPNs, A.D.N/RNs, Medical Coders and Billers, Medical Office, Medical Interpreters


	 Employers are facing a crisis in assuring an adequate entry level direct support workforce and mid-level professional workforce that is both stable and competent to meet the needs of people who require both acute and longer-term HHS supports. Over three years, the proposed project will launch new curriculum including a PATHHS Youth Academy and a PATHHS Career Learning Community that will provide the education and training to prepare new workers in HHS careers. Participants will include urban, disadvantaged youth as well as participants with employment barriers due to limited English proficiency and other basic skill deficits. Pathways lead to supervisory roles in direct service in human services; 

the A.S. degree in nursing and mid-level non clinical health roles requiring certification.
	Employers:
The Nemasket Group

Massachusetts Department of Mental Retardation

Southcoast Health System

St. Anne’s Hospital/Caritas Christi Health Care

LifeStream, Inc.

People Inc.

Other Partners:
Diman Regional Vocational High School, New Bedford Regional Vocational High School, 

New Bedford Workforce Investment Board, Bristol Workforce Investment Board, New Directions Southcoast, Fall River Career Center, Local 651/Council 93/American Federation of State, County & Municipal Employees, MY TURN
	420



	Lead: Cape & Islands

Workforce Investment Board
Sector: Multiple industries

Occupational Focus: Management positions across industries


	The project will provide management training to meet a longstanding need resulting from a lack of effective entry-level supervisors and middle managers in a range of sectors. The goal is provide 150 individuals with a certificate from an accredited institution as well as college credit for the training. A modular design allows for multiple offerings of the curriculum over the life of the project, Career coaching and hands-on practicum are included in the program.  Increased team-work, better customer service, and lower turnover rates are expected impacts of the program.


	Employers:
Benchmark Dental Lab

YMCA of Cape Cod

Cape Cod Senior Residences

Hospice and Palliative Care

Catania Hospitality Group

Cape Cod Museum of Natural History

Cape Cod Wildlife Center

Lower Cape CDC

Community Action Committee CapeAbilities

Commercial Realty Advisors

Cape Air

Other Partners:
Career Opportunities, National Graduate School, DEO Associates, Cape Cod

E-Com
	150



	Lead: Barnstable County Cape Cod Economic Development Council

Sector: Clean Energy

Occupational Focus: Building Trades


	The primary goal of the Clean Energy Workforce Training Plain (CEWTP) is to provide the building trades industry on Cape Cod with knowledge about renewable energy, energy efficiency and green building so that the industry can maintain its competitiveness and acquire the knowledge needed to capture the emerging green markets.  The goal will be accomplished through a combination of targeted training opportunities and internships designed around the needs of the building trades related to RE, EE and green building.  The CEWTP will offer five training components and an internship component specifically designed to complement this existing regional collaboration.  This multi-part CEWTP creates a continuum of training—with numerous points of entry—moving  from basic coursework to  more in-depth courses, workshops and training activities for incumbent workers, community college students, technical high school students, and special populations of disadvantaged workers.

	Employers:
Cape Wind, Keith Thurlow Plumbing, LaBarge Engineering & Contracting, Cape Associates, Inc., Brown Building Company

Carson Construction, LLC, Augustus Construction Company, The Valle Group, Charles Rose General Carpentry, LLC,McGrath Global Mechanical, Inc., M. Duffany Builders, Fine Building & Finish,

Prestige Home Building of Chatham, EF Winslow, Bourque Heating & Cooling, FW Kelley Plumbing & Heating, Geiger-Phillips, Inc., Rise Engineering, Llewelyn Building Group, A&E Architects, Architects Studio, Ltd., Robert Nahigian Electrician, Inc., Housing Assistance Corporation, Cotuit Solar, Building Diagnostics, SolarWrights, Clean Energy Design, SolarWorks, Shepley Wood Products, Mid Cape Home Centers

Other Partners:

Home Builders and Remodelers Association of Cape Cod, Cape Cod Community College, Cape and Islands Self-Reliance Corp., Cape Cod Regional Technical High School, Upper Cape Cod Regional Technical School


	583



	Lead: Central MA YWCA
Sector: Early Childhood Education

Occupational Focus:  Early Childhood Teachers


	With over 1000 full and part time employees in the Worcester area, Early Childhood Education employers committed to providing high quality early education and care must hire Bachelor and Associate degree individuals with experience and education in early childhood to maintain accreditation by the National Association of Education for Young Children (NAEYC).  The goal of this work force development program is to create a pool of qualified employees within the industry and among current high school students attracted to the industry who are matriculating toward Associate and Bachelor degrees in early childhood education and related fields.  


	Employers: 

YWCA of Central MA

Guild of St. Agnes

Worcester Comprehensive Child Care Services

Rainbow Child Development Center

Other Partners:

Edward Street Child Services, 

 Worcester Community Action Council, Colleges of Worcester Consortium, Inc., Quinsigamond Community College, Becker College, Worcester State College
	100

	Lead: Regional Employment Board of Hampden County

Sector: Early Childhood

Education

Occupational Focus: Early Childhood Educators


	This project seeks to align local stakeholders to develop a consistent, clearly articulated, well integrated, universal and comprehensive system for early childhood educators to access, afford and attain industry recognized credentials. This will be accomplished by creating a career lattice, training structure and wage enhancing vehicles that elevate the work of the profession from a job to a career at all levels, through multiple points of entry, especially for women, minorities, non-

English speaking and economically disadvantaged candidates.
	Employers:
Square One

Valley Opportunity Council

Other Partners:
Cherish Every Child  

Chicopee Community Partnership for Children

Springfield Early Care and Education Partnership, UAW Local No. 2322 International, United Automobile, Aerospace & Agricultural Implementation Workers of America, American International College, Cambridge College, Elms College, Holyoke Community College, Springfield College of Human Services, Springfield Technical Community College, Westfield State College
	185



	Lead: Baystate Medical Center 

Sector: Healthcare
Occupational Focus: Acute Care Certified Nursing Aides


	Baystate Health and Sisters of Providence Health System have identified the need to increase the number of entry-level, skilled clinicians through the development of healthcare career pathways that targets lower-skilled, incumbent workers and low-income residents from the minority community.  To accomplish this, this project will provide Certified Nursing Assistant (CNA) and Acute Care Training to 10 incumbent workers and 45 external candidates.  CNA training, coupled with Acute Care Training will prepare incumbent participants for promotion as they enter a nursing or allied health career pathway.  In addition, the project will provide 45 external candidates identified, screened, and assessed by the local One-Stop career centers with CNA Training and Acute Care Training.
	Employers: 

Baystate Medical Center

Sisters of Providence Health System

Other Partners:

Regional Employment Board of Hampden County

Springfield Technical Community College-School of Health

Holyoke Community College

Massachusetts Career Development Center

Urban League of Springfield

New North Citizen’s Council

Partners for a Healthier Community

	65



	Lead: Berkshire Community College

Sector: Manufacturing

Occupational Focus: Production


	The overall purpose of the AMTTI project is to address the short and long-term workforce development needs of the region's Manufacturing Industries and related production occupations by strengthening career and educational pathways for incumbent, unemployed, dislocated and older workers. Project activities will include 1) a series of college courses for participants leading to a Certificate in Applied Manufacturing Technology, 2) a skills training component for incumbent workers focused on leadership, management, and applied manufacturing skills and 3) a summer program for high school students to strengthen math skills, applied manufacturing and workplace leadership skills. 


	Employers:

Apex Resource Technologies

Boyd Technologies

Crane & Co.

HiTech Mold & Tool

Interprint, Inc.

Pittsfield Plastics Engineering

Quality Printing

Sheffield Plastics

Other Partners:

Berkshire Applied Technology Council

Berkshire Plastics Network

Berkshire Regional Employment Board

Pittsfield Public High School

Taconic High School

McCann Technical High School

Berkshire Works
	180



	16 Round II projects = 

$ 7,231,060
	
	
	3,330
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